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luifaqtiuununlszinandinnuanlunisinainuaea fgsu
(Well-beinQ) UazAINNEL (Happiness) ﬂmx‘lﬂ?:ﬂmﬂ?mﬁyu T4
Hlunsieluseauilszina fMegradiu n133n Hoppy Planet Index
(HPI) Fuflugaindl NEF (New Economic Foundation) a9
UszinpdannelFRmun A ﬁﬁm‘ﬁg'qLﬁumiﬁmmqmaﬂ'wﬁﬁu
IpeNangnUlsz@nanin (Efficiency) mmm’mqmﬁtﬁm%’u weLiiey
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miejmﬁfmﬂ'wﬁwwmqLa?almmﬂi:ﬂnmﬁmmfiw:ﬁﬂ“ﬁmagd' IGE
saefiufinedinad (Ecological Footprinty daifluntstssiiiu
nangznulunisldminengassunAaInNnIsaiudInlssa1 Tuues
WAz AL

Experienced well-being X Life expectancy

Happy Planet Index =
Ecological Footprint
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A1 HPI aasdszndlng lutl A.A. 2006 2009 was 2012

. ARV dszindlne
szinu

12050 2012 2009 2006
Life expectancy a 87.0 74.1 69.6 70.0
Experienced well-being 8.0 6.2 6.3 6.5
(AZUUULAN 10)
Ecological Footprint 1.7 2.4 2.1 1.6
(Global Hectares: gha)
Haoppy Planet Index: HPI 89.0 53.5 50.9 55.4
Rank = 20 41 32
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Uszinalamnig

yananilfaiiiuAailaFuauanlasnuuiAanis Ae
“mmqmmai’mﬂizﬂmﬂa” (Gross National Happiness: GNH)
35300 King Jigme Singye Wangchuck ﬂﬁﬁ?‘ﬂ(gg’m FausiTui
naauAsesadlull aA. 1972 wazandeyainsunsaas The
Centre for Bhutan Studies lull a.A. 2012 1ina1ifa GNH 11
Lﬂuma‘"fmiummﬂﬁaﬁé’mﬁuéﬁuma\mmm%’auﬂa‘lﬁmﬂmiﬁﬁiw uaz
HAT99N19TA GNH & anunsotnlildlunisiivualaunaiia
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Psychological

Wellbeing

e Life satisfaction

e Positive emotions
Living Standards o Negative emotions

o Assets = Health
+ Housing p e o Mertal health
o Household per capita o Self reported health
income status
® Healthy days
© Disabilty
Ecological Diversity
and Resilience
® Ecological issues
 Responsibility towards Time Use
environment * Work
© Wildiife damage o Sleep
(Rural)
© Urbanization issues
Community Vitality "
 Donations (time & EdE;:::;;,l
money) :  Schooling
© Community * Knowledge
relationship ® Value
© Family
* Safety Cultural Diversity
Good Governance and Resilience
® Go/T Performance e Speak native Language
® Fundamental rights o Cultural partcipation
® Services ® Artistic Skills
* Political Participation ® Driglam Namzha

Figure 1: The nine domains and 33 indicators of the GNH index
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What: Emo-meter poo:ls?
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.b:-

IV: Independent Variables

DV:

Dependent Variables

Emo mater
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Emo-meter UUMRUNIFWAILN

Factors

Emo-meter
Well Being

Balonging

Doing the ot

o

&
JU

Emo-meter Development
Process
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(Employee Engagement on meter)

inevijenisitiodendwegAiguua:nouynbugevynains

“‘[ﬂﬂmimsu?miw%’wmns‘uquﬂﬂﬁ'aﬂmﬁn'\i‘lﬂf;jmﬁmiqmqu"
nelAnsintiuausesauIAuNIsdnnIsuyAnauilstmalng
Tnglifunisatiuauuguniizesans

. o X v
dniineunemuatiuayunIasuaTLAINN (@ad.)




