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Critical Success Factors

Senior leadership commitment 79.60%
Extensive CEOv/senior leadership involvement 76.30%
Effective internal communication of the Criteria 49.50%
Employee buy-in 48.90%
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o Right Approach
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Han1sanawAuNKIINenaslan (World University Ranking) lnefiavninenas
aaslssndlnedlasunsnausulan 7 uds 910 600 suGU Ae
1. WIRINIEUHNTINENae Susiuf 180 Tesumsdnausiunguann 5 nguanzn
2. wnInendenfing susufl 228 TAsUNSIBEUAUNGHA1ZT 5 NGNEI
3. wninendedeslns susufi 401-450 Tesun1sdnununguana1 3
NgNE121
4. WATAINEFUSITHANERS SHFUT 451-500 Teisun1sdnausuNguaI
3 ngua2n
5. NWIINENEBEIIAIHASUNS SUAUR 501-550 Tesun1sdmaunungs
§1271 1 nguaIan
6. WMIINEIALLNUAIANERS SUAUA 551-600 Tesun1sdnauaung«
§127 1 NguaIn
7. aninendezanuin swsUT 551-600 Talsisun1sdnaununguanan

Criteria Indicator Weight Mean Standard Deviation
Research Quality Global Academic Peer Review — 40% 74.72 61.25
Citations per Faculty 20% 30.39 32.4
Teaching Quality Student Faculty Ratio 20% 0.09 0.05
Graduate Employability Global Employer Review 10% 5.9 8.79
Internationalisation International Faculty 5% 0.14 0.14

International Students

5%



ANTINENRYFIANBATUNS LASUNITIROUFUN 501-550 wazlFsUNITIROWEU
JZAUNGNENZT 1 Ngna121 Ae Engineering & IT lnelasun1sdndusiuil 351-400

Rank School Name Country Size  Hesearch  Focus

2003

501550 501-800 Undversity of South Florida United States M WH co 2062
201.550 _S01-600 _ Fazan S1ale Lag ity Eygiia b %] ]k} 2011
501.850 S01-600 Prince of Songkla Undversity Thailand ¥ (s FC 2049
501.550 S01-800  Universild deghi Studi di Gengva  Haly ML HI FC 2134
501550 S01-800 Unieersidad do Sevilla Spain ¥l HI FC 19.83
501.550  401-500 Indian institube of Technology indls g W e 2104

Ghirecahiali MITGY

aousl 2000 Wi QS lARNsTaNgNIBsNM INeNduna Size, Focus uaz
o o % &
Research Outputs Te NN SIILWNAIATTI9AWESH

I T

XL Very Large FC Fully Comprehensive YH Very High
>=30,000 Students All 5 foculty areas + medical school Threshold relative to size and focus
L Large co Comprehensive HI High
>=12,000 Students All 5 faculy areas Threshold relative to size and focus
Medium Focused Moderate
M >= 5,000 Students FO > 2 focuhy areas MD Threshold relative to size and focus
s Small SP Specialist LO Limited or None
< 5,000 Students <=2 focuky areas Threshold relative to size and focus
Research Focus XL L M S
VH FC 13000 10000 5000 2500
HI FC 4000 3000 1500 750
MD FC 750 500 250 100
LO FC 0 0 0 0
VH co 7000 5000 2500 1250
HI co 2000 1500 750 400
MD co 400 250 100 50
Lo co 0 o 0 ]
VH FO 3500 2500 1250 650
HI FO 1000 750 400 200
MD FO 150 100 50 50
LO 0 0 0 0
VH sp 2 x mean for Zxrnﬂlh Zurlrmbr Zxrmunilr
specialist areas specialist areas specialist areas specialist areas
HI SP | x mean for 1 * mean for I X mean for I x mean for
specialist areas specialist areas specialist areas specialist areas
MD sp 0.5 x mean for 0.5 x mean for 0.5 x mean for 0.5 x mean for
specialist areas specialist areas specialist areas specialist areas
LO sP 0 o 0 ]
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University

Overall Position

2008

2009

2010

Chulalongkorn University

166

138=

180

Chiangmai University 401-500 | 401-500 | 401-450
Thammasat University 401-500 | 401-500 451-500
Prince of Songkla University 500+ 501-600 501-550

Wsuigunsanaunu Subject 2asnwiinenaslulsznalne

University

Arts & Humanities

Life Science & Biomedicine

Natural Sciences

Social Science

Engineering & IT

2008 2009

2010 2008 2009

2010 2008 2009

2010

2008

2009

2010

2008

2009 2010

Chulalongkor University

119 49

78 108 51

130 171 136

186

72

51

78

86

78 101

Chiangmai University 270- 274 291= 237- 283~ 253 | 351-400 283
Thammasat University 232- 156= 258= 199 169 169 351-400
Prince of Songkla University 268

wWisuifisunsdnausu Academic Criteria 289um1Ingnaglulsznalng

University

Student Faculty

Academic Peer Review

Employer Review

International Faculty

International Students

Citations per Faculty

2008 2009 2010

2008 2009 2010

2008 2009 2010

2008

2009

2010

2008

2009

2010

2008 2009 2010

Chulalongkorn University

Chiangmai University

93= 56= 93

Thammasat University

Prince of Songkla
University.

fan http://www.topuniversities.com/university-rankings/world-university-rankings/home
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